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Q. No

Q. No.

Q. No.

Q. No.

Q. No.

Instructions : 1. Answer all five Units.

1. (a)

2. One essay type and one short note/problem is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answers should be written either in English or
Kannada completely.

UNIT — |
Explain collective bargaining and its types. Marks : 10
AOTURHT WTOR WIBY WIT APNTIY, DWOA.
OR /&g
Explain the general and political funds and their
collection under Trade Unions Act, 1926. Marks : 10

TFE ROPNY RICHTD, 1926 TY, 3PATOZ TR, Tone
To%de0dd PN wrj\ TONR LPYNY TN, wﬁ\ QTDA.

Change of name or amalgamation of Trade Union. Marks : 6
FTREWFT ROPT TR WTUORT BBw0 ToeFT ROPNS
WOTD BRTIDT.

OR /@

1. (b) Withdrawal and cancellation of registration of Trade Union. Marks : 6

TOOFE ROPT FREOTIVHOL L0THOINNE 3029 S3$.

UNIT =1l
Explain the law relating to voluntary arbitration under the
Industrial Dispute Act, 1947. Marks : 10
R030033,002 ST AT B0 FoTRIZY, B ens s w i
BRI, 1947 ToZ DTOX.

OR /e85
P.T.O.
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Q. No. 2. (a) Explain the provisions relating to “Industry” under the

Q. No. 2. (b)

Q. No. 2. (b)

Q. No. 3. (a)

Q. No. 3. (a)

Q. No. 3. (b)

Industrial Disputes Act, 1947 with the help of decided cases.
BRR,eNB o, NY ©QA0T, 1947 Tog “‘evdad’’'r
BOLWORAT UTNOTNFRY, DFFOZ F,3TLNGROON D=OR0.

Labour Court.
T T maso:ba@oi).

OR /&g
Award.
DSCR)F .
UNIT -1l
What is Lay-off ? Discuss the provisions relating to Lay-off

under Industrial Disputes Act, 1947.
erocirazseﬁuoa QOTBER 7 BWARNT @, %N 903D,
1947 To3 wcﬁméeﬁwo@ﬁ ROWORAT YVTWOPNTTY, 138 A,

OR /w5

Define Strike. Explain the various kinds of strikes
mentioned in the Industrial Disputes Act, 1947.
mridda’% 339, 8T, VA @draeseﬁs QNTOTNG PV,
1947 TS evgdedAT DI Dedodd m—-a%dm;s% QNWOA.

R and Co.’s workmen after reporting to duties, without taking
the permission of the Employer left the place of working to
attend the funeral ceremony of Ex-Employee. The employer
treats this act of workmen as illegal strike. Decide.

Sl Reie ) FODJICI  TOOFTTD é@:d'oi TORTIT 36;:@
SOOIV 53008 THEOT 00T @Gdﬁfwws eao:%:domédcﬁe?ﬁ
PNOIRRL OR BRRE FFOT TperdIT. BRABED
FOOF B0 &5 IWEOFODTY, ToZRTIOIET BOFT cDSJq cpled

QEIECWARD.

OR /&g

Marks : 10

Marks : 6

Marks : 6

Marks :10

Marks : 10

Marks : 6
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Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 4. (b)

Somu and Co. Ltd. directed its workers not to report for

work for 15 days due to electricity scarcity in the industry.

The workers claimed lay-off compensation. Somu and

Co. Ltd. refused to pay. Decide. Marks : 6
AREED WP FomDd  D0HE  TomRrRoNg,  Lw),E
BRC300TOE T3 15 OSNY O TRFION  TORE

WOTT0Z ATFeTT R, FLVFFTD 22Z90F 0T

X, TOBT BT, BREBN W) 80, DL TOTT

VETED QTIBORITITY. AT OR.

UNIT = IV

Explainthe circumstances underwhich anemployeris liable

to pay compensation under the Employees Compensation

Act, 1923. Marks : 10
L2, DO3REEBRD o3RS RoTPFRLY, wudeenntd ST, D0meT
RJONIY, 1923 To3 SR, WOTT BRBLD NDIARSPIp DI eIAY)

QDO

OR /@

Discuss the constitution, power and function of Employee

Insurance Courts under ESI Act, 1948. Marks : 10
TOF BT Do T BRICDTO, 1948 SRODY FoawFs A=

99, 08ODNY T3S, BOTT W) FICDFNYRY W3FA.

Benefits under ESI Act, 1948. Marks : 6
TOLOFE0 Tos; WP BRI, 1948 TYI Pogg nsb.

OR /&g
Partial disablement and total disablement. Marks : 6

Wonds T, ROBY FoFReDF SR, IS,
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Q. No. 5. (a)

Q. No. 5. (a)

Q. No. 5. (b)

Q. No. 5. (b)

UNIT -V

Discuss the provisions relating to welfare measures under
Factories Act, 1948. Marks : 10

TOOFS OPICIT, 1948 TRODY, ea3med)wodDd
T,RONTIY, WWFR.

OR/wgwm»

Describe the various deductions which may be lawfully made
by an Employer under the Payment of Wages Act, 1936. Marks : 10

FeSBT  DoToD RO, 1936 T, SPATOZ L)

QO3RCRTZD FTOTAHTOZTHION WRBWTITT T IRINTIY,
NWOA.

Discuss weekly leave and annual leave facilities under Factories
Act, 1948. Marks : 6

FETIFR HDV0ITD, 1948 TRONE) H[oTT 0B
woFs TRNY Aoy ne wﬁ\ WABFR.

OR /e

lllegal deductions. Marks : 6
BFORBILINT FRBNTV.




